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The Ripple Effect Begins 
with Your Leadership
A single act of commitment can create a powerful, lasting movement. 
In the work to end gender-based violence, your decision to lead sends 
ripples outward, strengthening frontline workers, supporting survivors, 
and shaping safer communities across Alberta. Change often starts 
quietly, with one meaningful choice, yet its impact expands far beyond 
what any of us can see. 

Your support of the Leading Change Summit becomes a catalyst  
for innovation, connection, and prevention. You will help to build a  
future where safety, hope, and possibility extend to every survivor  
of domestic violence. Your leadership sets ripples in motion that  
grow stronger, expand farther, and continue creating impact long  
after the Summit ends.
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About the Summit

The Leading Change Summit is Alberta’s premier gathering for leaders, frontline workers, 
policymakers, advocates, and community partners working to prevent and respond to  
gender-based violence.

Hosted by the Alberta Council of Women’s Shelters (ACWS), this three-day event brings 
together cross-sector professionals from:

•	 Domestic and sexual violence 
response

•	 Justice and policing

•	 Health and mental health services

•	 Education and academia

•	 Government and policy

•	 Community-based and  
Indigenous-led organizations

•	 Ethnocultural service providers

Participants engage in powerful keynote sessions, interactive breakouts, and deep 
discussions that encourage innovation, collaboration, and actionable change. The  
Summit is designed to elevate emerging practices, strengthen sector capacity, and  
build a collective path toward safer communities in Alberta and beyond.

2026 Summit Focus Areas

Our roster of speakers is currently being finalized through a province-wide call for 
proposals. In 2026, sessions will explore three core themes shaping the gender-based 
violence landscape today:

1.	 Leading Change in the Gender-Based Violence Sector

Adapting to policy shifts, workforce realities, increasing complexity of survivor  
needs, and a rising public demand for effective prevention and intervention systems.

2.	 Building Resilience and Inclusion

Strengthening trauma-informed, culturally grounded, and inclusive approaches—
supporting staff wellness, preventing burnout, and fostering ethical spaces.

3.	 Engaging the Public in Preventing Violence

Exploring innovative strategies for shifting culture, mobilizing workplaces and 
community groups, and involving Albertans in prevention.

These themes will guide our session selection to ensure relevant, timely,  
high-impact programming.












